
 

Roles and Responsibilities of 
members of the Stewardship 

Group 

 
 
 
 
 
 

 
Members of the Stewardship Group are expected to act in the best interests of the Plymouth LINk 
and be committed to the following: 
 
Duties 
 
 To protect the principles and ethos of the LINk 
 
 To guide the workplan of the Plymouth LINk based on feedback and priorities of people in 

Plymouth 
 
 To understand and support the LINk to improve local health and social care services and use its 

powers to make positive changes for Plymouth 
 
 To make sure LINk decisions are made in consultation with LINk members 
 
 To plan and agree spending on LINk activities 
 
 To strive to make sure that LINk members represent the communities local to Plymouth to 

support the LINk to produce reports about the issues for local people and give these reports to 
people who can influence services, to improve them to meet Plymouth’s needs 

 
 To make sure the LINk acts within its governance and relevant legislation and regulations  
 
 
Code of Conduct 
 
 To commit to give the time needed for this role (i.e. Stewardship Group meetings, other 

meetings as needed).  Stewardship Group meetings will be agreed to fit around the availability 
of the group, recognising that members may have restrictions or challenges to becoming 
involved 

 
 To actively get involved, sharing ideas and information openly and working with the group to 

guide the LINk 
 
 To work with the Nolan Principles of Public Life: selflessness, integrity, objectivity, 

accountability, openness, honesty, leadership 
 
 To be committed to good practice in equality and diversity and be inclusive 
 
 To be willing to use the networks they are involved with to bring and share information 
 
 To take part in training and be open to learning new skills to benefit the LINk 
 
 To deal with confidential information in a sensitive and appropriate way 
 
 To work with all of the LINk’s policies and procedures 


